


Programming Recommendations

1. The challenges facing working children, particularly girls, are
multidimensional and include the attitudes of parents, business owners,
teachers, co-workers and girls themselves. Programming that seeks to tackle
any gender-differentiated hazards at work must recognize that addressing only
one of these areas may have a limited effect. Solutions might include
developing comprehensive programs or seeking partnerships with groups
working in the same geographic area. Documenting and sharing experiences in
this type of programming would be an asset for groups that are working with
these children.

2. Significant numbers of children work in micro and small enterprises,
businesses that are typical clients of microfinance institutions. MFIs that are
concerned about the social impact of their programming should consider ways
of responding to the interests of working children. In doing so, they need to
take into consideration gender differences in both the tasks and the hazards
faced by working children.

The Decision to Work

3. Most working children and their families are already aware of the value of
good quality education; dropping out of school is related more to economic
necessity and/or poor quality education. Therefore, programming that focuses
on raising awareness of the value of education is likely to have little effect.
Instead, programming should focus on raising family incomes and improving
the quality of education.

Gender-Differentiated Work

4. Business support programs in Egypt recognize that the majority of jobs that
are created in the future will be in small-scale, private-sector businesses. The
impediments to girls and women who are preparing for long-term careers in
these types of settings are multidimensional. Therefore, interventions seeking
to address these concerns must be aware of and prepare for impediments at
many levels, including those in the family, in the workplace, and in the minds
of individuals.

Gender-Differentiated Hazards
5. Lack of learning opportunities at work has been identified as a gender-

differentiated hazard, particularly for girls, who are often relegated to
repetitive, monotonous tasks.
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a. MFIs and other business support programs can help to improve
learning opportunities for both girls and boys by helping business
owners recognize the types of learning that take place through work
and by improving the learning processes. Learning opportunities for
girls and boys in the workplace can be enhanced by supporting
business owners in their roles as trainers and mentors and by
introducing new technologies to the businesses. For example, the
introduction of diagnostic scanners in auto mechanic shops creates the
need for literate workers with computer skills.

b. Groups that provide educational programming can support working
children with literacy and numeracy programs that accommodate their
work schedules. Holding classes during lunch breaks, after work hours,
or on weekends can provide opportunities for working children to
develop skills that will benefit them both in and outside the workplace.

6. Girls face significant challenges in pursuing meaningful work and careers.
Sharing the results of studies like this one with working girls can raise their
awareness of the challenges they face and can present opportunities for them
to help shape future programming.

7. The results of this study can provide valuable information for gender training
programs that are delivered by a range of NGOs and government actors.

Attitudes towards Work and Careers

8. A group of successful female business owners thrives in Egypt. For
programming purposes, it is important to recognize that these role models can
provide positive examples for working girls. Not all girls want to follow this
path, but for those who do, a career in business is both possible and
appropriate and these female business owners can provide inspiration.
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Quotes from the Working Children:

(14 s s
I calculated it and found that a trade 1s better for me than

(14
school.

“I would not work without a goal....I worked for an objective.

If I didn’t have an objective, I would not have learned the
(14

job.

“If I didn’t like the job, I would not have taken it up... -

“Employers have to be good to their workers and protect them

because if they don’t, the workshop will never be able to

(19
operate



